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We wrapped up our very suc-

cessful series of First Nations-Only
Workshops, the last of which was
held on November 22nd in Kelowna.
The Workshops served as information
sessions that allowed us to share both
broad and practical recommendations
to support a BC First Nations Forest
Strategy, reflecting on the findings
of this year’s Regional Engagement
Sessions held with the Province.
A 2018 Regional Engagement Sessions Summary Report is available
to our FNFC membership on our
website: forestrycouncil.ca/cpages/
publications.
The purpose of the First Nations-Only
Workshops was to review the contents of the Summary Report and
further engage with First Nations
communities on the development of
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the revised BC First Nations Forest
Strategy, that supports the implementation of the United Nations
Declaration on the Rights of Indigenous Peoples (UNDRIP) and the
Truth and Reconciliation Commission’s (TRC) Calls to Action.
The Workshops were well-attended.
First Nations participants showed a
great deal of interest and provided
input that reinforces how important
community engagement is for the
development of a revitalized BC First
Nations Forest Strategy that reflects
First Nations’ Aboriginal Title and
Rights and priorities.
We are working with the Province on
a draft of a BC First Nations Forest
Strategy and implementation plan
for presentation to First Nations
communities this spring.
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Our initial intent was to be able to
present it to the BC First Nations
Leadership Council and communities in the fall of 2018, however, we
concluded that it was necessary
to postpone this until the Province
commits to providing the resources
communities need to support the
implementation of the revised BC
First Nations Forest Strategy that
recognizes First Nations as governments and decision-making partners
regarding the use and management
of forest lands and resources.
We are also working on implementing the recently completed British
Columbia First Nations Forestry
Workforce Strategy that will enable
us to connect First Nations to forest
sector opportunities and growth in
British Columbia.

We look to increase First Nations
participation in forest sector-related
education, training, employment and
business development.
These are set as strategic priorities
in the Strategy which will be implemented in partnership with the
Aboriginal Skills and Employment
Training Strategy agreement holders
(ASETS) and the BC Ministry of
Advanced Education and Training.
As we look toward 2019, I am also
delighted to announce that we
are planning an FNFC conference
that will connect BC First Nations’
delegates with industry and governments. We will provide more information on this event in the coming
year.
....

Implementation of the
United Nations Declaration
on the Rights of Indigenous
Peoples (UNDRIP)

Article 3 – Indigenous peoples have the right to selfdetermination
Article 18 – Indigenous peoples have the right to participate in decisions that affect
their rights
Article 19 – States shall
consult and cooperate with
Indigenous peoples to obtain
their free, prior and informed
consent
Article 26 – Indigenous
Peoples have the right to the
lands, territories and resources which they traditionally
owned or occupied.
Indigenous peoples have the
right to own, use, develop and
control lands and territories
they possess by traditional
ownership, occupation or use.
---------------------------July 18, 2017:

Strong Interest in Environmental and
Resource Stewardship
The Forest Enhancement Society of B.C. (FESBC) is making $63 million available
for projects advancing environmental and resource stewardship of BC’s forests.
This year, FESBC received 132 applications, exceeding the funds made available.
Of those, 45 proposals were from First Nations requesting funding for projects
that amount to over $38 million.
The focus of funding is on environmental and resource stewardship of BC’s public
forests, including prevention and mitigation of wildfires, improving damaged or
low-value forests, supporting the use of fiber, wildlife habitat improvement, and
treatment of forests to improve the management of greenhouse gasses. For more
information, visit fesbc.ca/

2

BC Premier John Horgan
mandates that B.C. adopt and
implement UNDRIP and the
Calls of Action of the Truth &
Reconciliation Commission as
part of its commitment to true,
lasting reconciliation with
First Nations.

Attendees at the First Nations-Only Workshop held in Vancouver 8, 2018.

Commitment by the Province Needed to
Implement First Nations Forest Strategy
Seven regional engagement sessions

were held from May to June 2018 in partnership with the BC Ministry of Forests, Lands,
Natural Resource Operations and Rural
Development (FLNRORD), and the Ministry
of Indigenous Relations and Reconciliation
(MIRR).
The purpose of these engagement sessions
was to create opportunities for input from
First Nations into the development of a
revised BC First Nations Forest Strategy.
The events were held for two days, with the
first day focusing on key components of a
revised BC First Nations Forest Strategy,
and the second day focusing on Provincial
programs and initiatives.
Upon completion of the 2018 Regional
Engagement Sessions, we concluded that

the Provincial Forums to discuss a draft
Strategy needed to be postponed in order
for the Province to commit the resources
communities need for the implementation of the revised BC First Nations Forest
Strategy.
Key recommendations reflected in the
Strategy are the recognition of First Nations
as governments and full partners in decision-making in light of recent case law, the
United Nations Declaration on the Rights of
Indigenous Peoples (UNDRIP) and the Truth
and Reconciliation Commission’s (TRC) Calls
to Action. For these to be implemented,
resources are required to support training
and long-term capacity building at the community level, as well as an increased role
for First Nations in forest management and
stewardship.

Additionally, the Engagement Summary
Report identifies revenue sharing and tenure
reform as priorities that are critical to moving
forward with the strategy. Further to that, to
support the implementation of a BC First Nations Forest Strategy is the need for changes
to forest policies and legislation, including
the Forest Act.
The Forestry Council presented the recommendations from engagement sessions held
in 2015, 2017 and 2018 at First Nations-Only
Workshops, a series of information sharing
sessions that took place in Terrace, Prince
George, Vancouver, Nanaimo and Kelowna.
A 2018 Regional Engagement Sessions
Summary Report is available to our FNFC
membership on our website: forestrycouncil.
ca/cpages/publications.
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Study + Work Forestry
Scholarship Success
Prompts Program
Expansion
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Our Study + Work Forestry Scholarship Program has received numerous inquiries from
forestry workers and eager students. Of
these, 9 have received the Scholarship funds
and that includes 5 brand new entrants into
the program and three students who are
transferring from diplomas to degrees. Recipients include students from Ulkatchot’en
First Nation, Okanagan Indian Band, Stswecem’c Xgat’tem, Nak’azdli Whut’en First
Nations, Siska Indian Band, and Lytton First
Nation.

mer term with the BC Timber Sales (BCTS).
The summer work positions entail one-onone mentorship for students, as well as experience working in Silviculture, Planning
and Operations that take place across the
province.

Our Study + Work Forestry Scholarship Program recipients are supported in programs
held in numerous BC institutions, including
Nicola Valley Institute of Technology in Merrit, BCIT, UNBC, and TRU, and all of the students will be working during the 2019 sum-

As we look to the 2019 intake, we are hoping to double the number of students participating in our program. To find out more
about the Study + Work Scholarship Forestry
Program, please visit our Jobs & Training at
forestrycouncil.ca

Many of these students have been encouraged
to apply with the help of the Aboriginal Skills
Employment and Training Strategy (ASETS)
counselors, a very important partner program
and a resource.

BC FIRST NATIONS FORESTRY COUNCIL’S

STUDY + WORK

FORESTRY
SCHOLARSHIP
PROGRAM

For First Nations (status/non-status) or Métis Descent
students interested in attending full-time studies in a
designated post-secondary institution, the program
provides:
• Tuition and living scholarship for Forestry Technician/Natural
Resource & Environmental Technology or Management
studies at an accredited academic institution.
• First Nations Forestry Council Membership with access
to forestry jobs, resources, opportunities and events.
• Paid summer work-term experience with BC Timber
Sales (BCTS) and one-on-one mentorship.
• Support from your local Aboriginal Skills and Employment
Training Strategy (ASETS) centre.

Forestry Technician
Forestry
Forestry

Trades Training Forestry Management
Forestry Business

IN PARTNERSHIP WITH:

TO APPLY CONTACT:

BC FIRST NATIONS FORESTRY COUNCIL

2161 - 1959 Marine Drive
North Vancouver . BC . V7P 3G1

Request an application
from your local ASETS office
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Aboriginal Youth
Take on New Challenges in Uganda
O
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ur International Aboriginal Youth Internship (IAYI) participants departed from
Vancouver on September 18th, 2018 for
the Masaka Region in Uganda.

Learning about the science and the hard
work of agroforestry, the students are
learning about soil preparation, clearing,
and seed planting.

The four-month program is designed to
teach the participating students about
sustainability and forestry in Indigenous
communities abroad, which is why the
IAYI interns (3 from BC and 1 from Alberta)
are getting busy with planting Eucalyptus
trees on a local small-scale farm.

This work is done in collaboration with
the local Masaka farmers who are teaching
the IAYI participants about brush and soil
management, but also conservation and
sustainability, as well as the demands,
management and planning for small
business and farming projects.

Our Interns will next learn about tree
planting during the rainy season. The
rainy seasons starts in November and
after this, following the changes in weather,
our interns will move from their current
location in Mizinga to Tekera.
Tekera is the region on Lake Victoria.
Also known as Victoria Nyanza, the lake
is one of the African Great Lakes that
spans over 68,000km and is a large body
of water shared with the neighbouring
Tanzania and Kenya.
Once arriving to Tekera, our interns will
learn about farming and will be assisting
with planting of pineapples.
While learning about planting, agroforestry and small business entrepreneurship,
our interns participate in weekly learning
sessions: every Friday, they join classroom settings to discuss what they have
learned, but also engage in discussions
on Indigenous issues, implementation
of the United Nations Declaration on the
Rights of Indigenous Peoples (UNDRIP),
gender and women’s rights, as well as
honing valuable skills such as grant
writing.
The studies and topics are self-directed,
as Interns have to complete weekly community-focused projects that encompass
what they do and how it impacts the local
communities.
Additionally, the students are learning
some practical skills, including how to use
mapping programs, such as Avenza and
ArcGIS, and produce maps from their own
data.
Our Aboriginal Interns are returning in
January 2019. To find out more about the
International Aboriginal Youth Internship,
please visit Jobs & Training at
FORESTRYCOUNCIL.ca
---Top right photo: interns are engaged in
team building exercises. | Bottom right
photo: one of the IAYI interns participating
in a land clearing project. | Top left photo:
IAYI interns arrive at their destination in
Masaka region, greeted by locals, guides
and participants in the program.
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JOB POSTING
POSITION: Forestry Workforce Advisor
NUMBER OF POSITIONS: 2 Full Time Positions
POSITION LOCATIONS:
- 1 Position at North Vancouver Office
- 1 Position at Nanaimo Office
BC First Nations Forestry Council is seeking two Forestry Workforce Advisors with successful track records to assist and support the Program
Manager of Workforce & Industry Relations. The Forestry Workforce Advisor participates as an integral member of the FNFC Workforce team
to successfully implement the BC First Nations Forestry Workforce Strategy (the “Strategy”) and related education, training and employment
initiatives for First Nations communities and members throughout BC.
Reporting to the Program Manager, the successful candidate will fulfill a variety of duties in aid to and support of the Program Manager
regarding First Nation Forestry Workforce Development. A central part of the Forestry Workforce Advisor role will be proactive and effective
outreach to First Nations communities and members, industry representatives and service providers in his/her regions of responsibility. This
represents an important expansion of FNFC’s role in supporting First Nations forestry employment and self-employment in BC.
KEY RESPONSIBILITIES:
- Conduct regular and effective outreach activities with First Nations, other Indigenous organizations, service providers, industry representatives and forest sector employers in the Workforce Advisor’s regions and coordinate these with the other Forestry Workforce Advisor and
other FNFC staff
- Keep up-to-date on funding and program opportunities for the FNFC and prepare funding/program/ project applications, proposals and
budgets;
- Advise on and participate in the implementation of the FNFC Forestry Workforce Strategy in conjunction with FNFC colleagues and industry
and First Nations partners
- Support Program Manager in maintaining communications with industry partners, government program contacts, and First Nations, ASETS
and other Indigenous organizations
- Represent the FNFC in ongoing workforce-related collaborative projects, programs and initiatives
- Perform project and program monitoring, evaluation and reporting
- Ensure program transparency and accountability consistent with funders’ and FNFC policies and client requirements as it relates to the
delivery of the Strategy and other workforce and industry programs
- Provide a broad range of engagement and communications support for the Program Manager, including writing and editing and education/
promotional materials, and preparing materials for the FNFC website
- Ensure the organization and coordination of logistics of workforce meetings, conferences and other sessions
QUALIFICATIONS/REQUIREMENTS:
Education: An appropriate combination of related post-secondary education and training (e.g. forestry, administration, social service work,
business administration, project management or public policy) and a minimum of 3 years of related work experience in education/training
and/or employment programming for First Nations communities and Indigenous people.
Experience: Demonstrated experience and ability to build and maintain effective working relationships with First Nations, industry representatives and government officials. Experience in project management and program management, and program development, monitoring,
evaluation and reporting, particularly for workforce projects, programs and initiatives.
Abilities and Skills:
- Strong interpersonal and communication skills and the ability to work effectively with a wide range of individuals in the FNFC, First Nations
communities and forest sector employers
- Strong organizational and coordination skills
- Superior level of computer literacy (particularly MS Office and MS Windows), especially word processing, spread sheets and presentation
software, search engines and tools
- Ability to effectively prepare presentations and present information to individuals or groups
- Ability to work independently and expeditiously and make decisions, exert judgment and work with confidential/sensitive information under
tight timeframes and competing priorities with tact and flexibility
Knowledge:
- Basic knowledge of other FNFC program areas (i.e. governance, policy, stewardship)
- Knowledge and understanding of First Nations peoples political, governance, socio-economic and community issues
- Knowledge of funding and forestry-related government programs, including an understanding of the program development and
financial/budgeting reporting expectations of federal and provincial governments
Please clearly specify which Forestry Workforce Advisor position(s) you are applying for, and please submit a cover letter and resume via
email to First Nations Forestry Council c/o Kerry Jothen, Human Capital Strategies | kjothen@humancapitalstrategies.ca.

